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This is the sixth Environmental, Social, and Governance (ESG) related Report (the "Report") released by Shanghai Henlius Biotech, Inc. ("Henlius" "we" or the "Company"). The purpose of this report is to provide shareholders, employees, the government, customers, partners, media, public and 
other stakeholders with an objective and accurate account of the Company's measures and achievements in sustainable development, with a focus on ESG.

Report Retrieval

7KH�UHSRUW�LV�SXEOLVKHG�LQ�6LPSOL¿HG�&KLQHVH��7UDGLWLRQDO�&KLQHVH�DQG�(QJOLVK��,Q�WKH�HYHQW�
RI�DQ\�GLVFUHSDQF\�EHWZHHQ�GLIIHUHQW�YHUVLRQV��WKH�6LPSOL¿HG�&KLQHVH�YHUVLRQ�VKDOO�SUHYDLO��
The report is available on the Stock Exchange of Hong Kong website (www.hkexnews.hk) 
DQG�WKH�RI¿FLDO�ZHEVLWH�RI�+HQOLXV��www.henlius.com).

About This Report

Basis and Reference

This report is compiled as required by the Appendix C1 Corporate Governance Code and 
the Appendix C2 Environmental, Social and Governance (ESG) Reporting Guide of Rules 
Governing the Listing of Securities on the Stock Exchange of Hong Kong Limited. It also 
references selected indicators from the Global Reporting Initiative (GRI) Standards.

Period of Reporting

The Reporting Period covers the information and data of the Company from 1 January 2024 
to 31 December 2024 (the "Reporting Period" or the "current year"), the same as that of the 
2024 Annual Report of the Company. The latest practicable date is April 6, 2025.

Scope of Reporting

This report covers Shanghai Henlius Biotech, Inc. (2696.HK) and its subsidiaries, consistent 
with the scope of the Company's 2024 Annual Report.

5HSRUW�9HUL¿FDWLRQ

+HQOLXV�KDV�FRPPLVVLRQHG�DQ�H[WHUQDO�DJHQF\�WR�SURYLGH� LQGHSHQGHQW�YHUL¿FDWLRQ�VHUYLFHV�

http://www.hkexnews.hk
/en/index.html
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In 2024, Henlius navigated a dynamic market landscape marked by both challenges and 

opportunities, steadfastly advancing our "patient-centricity" philosophy to achieve sustainable, 

high-quality growth. As an innovative pioneer in the global biopharmaceuticals, we are 

propelled by our mission of "To improve patients' lives by timely providing them with quality 

and affordable protein therapeutics through technical innovation and operational excellence." 

Our commitment extends to ensuring equitable access to life-changing treatments for patients 

worldwide.

We fully understand the weight of our responsibility, 944 Tf
0
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In 2024, we steadfastly pursued our sustainable development goals, adhering to our original aspirations. Through continuous innovation and excellent operations, we have achieved remarkable accomplishments in various aspects, demonstrating the value of the Company. 

2024 ESG Highlights

R&D investment Workforce Diversity

5 ODD/Rare Disease Products in R&D or Launched

Employee Development

Lean Production

Employee Care

Employee Communication

Occupational Health and Safety

Product Quality

Quality Training

Product Access

HANSIZHUANG granted two Orphan Drug Designations by the U.S. FDA and the EU EC for the treatment of small cell lung cancer
HLX22 (innovative anti-HER2 mAb) granted Orphan Drug Designation by the U.S. FDA for the treatment of gastric cancer

HLX208 (an innovative BRAFV600E
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Environmental System Certification

Proportion of local suppliers introduced 
to GMP system

Environmental Investment

Proportion of local suppliers introduced 
to projects

Cooperate Behavior

Water Resource Use

Cost savings in procurement

Total Energy Consumption (Direct 
Energy Consumption + Indirect Energy 
Consumption)

Public Welfare Donations

Compliance Emissions

Greenhouse Gas Emissions

Signing of green supply chain clauses

VOC Emissions

Compliant Operation

Information Security

ESG Management

Responsible Marketing

Intellectual Property

Total recycled water volume of 4,122,881 cubic meters

Total water use decreased by 5.93% compared to last year

CNY 55.65 million

Decreased by 2.87% compared to last year

CNY 134.84 million

100% compliance in wastewater, exhaust gas, and solid waste emissions

Decreased by 5.47% compared to last year

80% of direct procurement suppliers have completed

Decreased by 11.11% compared to last year

100%�VLJQRII�RI�&RPSOLDQFH�&RQ¿UPDWLRQ�/HWWHU�

Passed a review of annual audit of ISO/IEC 27001:2022 information 
VHFXULW\�PDQDJHPHQW�V\VWHP�FHUWL¿FDWLRQ

&RQGXFWHG�VSHFLDOL]HG�WUDLQLQJ�RQ�LGHQWLI\LQJ�DQG�SUHYHQWLQJ�ULVNV�UHODWHG�
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Henlius (2696.HK) is a global biopharmaceutical company with the vision to offer high-quality, affordable and innovative biologic medicines for 
patients worldwide.

6LQFH�LWV� LQFHSWLRQ� LQ�������+HQOLXV�KDV�EXLOW�DQ� LQWHJUDWHG�ELRSKDUPDFHXWLFDO�SODWIRUP�ZLWK�FRUH�FDSDELOLWLHV�RI�KLJK�HI¿FLHQF\�DQG�LQQRYDWLRQ�
HPEHGGHG�WKURXJKRXW�WKH�ZKROH�SURGXFW�OLIH�F\FOH�LQFOXGLQJ�5	'��PDQXIDFWXULQJ�DQG�FRPPHUFLDOL]DWLRQ�

About Henlius
Mission and Vision

Mission: To improve patients' lives by timely providing them with quality and affordable protein therapeutics through technical innovation 
and operational excellence. 

Vision: Be the most trusted biopharma providing innovative and affordable medicines for all patients.

Honesty 

Core Values
Execution Nurturing Leadership U



2024 Environment, Social and Governance Report8

Management Message About Henlius2024 ESG Highlights Product Talent Environment Social Corporate Governance AppendixAbout This Report

Corporate Strategy

+HQOLXV�LQWHJUDWHV�(6*�PDQDJHPHQW�GHHSO\�LQWR�LWV�FRUSRUDWH�VWUDWHJ\��IRFXVLQJ�RQ�¿YH�FRUH�DUHDV�WR�V\VWHPDWLFDOO\�LPSURYH�(6*�SHUIRUPDQFH�DQG�EXLOG�D�ORQJ�WHUP�RSHUDWLRQDO�PHFKDQLVP�VXSSRUWLQJ�VXVWDLQDEOH�GHYHORSPHQW�

ESG Management Strategy

Overall

R&D &RPPHUFLDOL]DWLRQManufacturing

0D[LPL]LQJ�WKH�FRPPHUFLDOL]DWLRQ�YDOXH�RI�ELRVLPLODUV��ZH�FRQWLQXRXVO\�H[SORUH�QHZ�WDUJHWV�DQG�PHFKDQLVPV��FRQVWDQWO\�H[SDQGLQJ�LQWR�QHZ�GLVHDVH�DUHDV�DQG�
novel molecular types, fostering the steady development towards a biopharma with global presence and scale.

Henlius is strategically establishing global 
innovation centers with antibody technology 
at the core and clinical value as the guiding 
principle. Through comprehensive efforts, 
we aim to drive differentiated innovation and 
address unmet clinical needs.

Building a top commercial team through 
i n n o v a t i v e  m a r k e t i n g ,  a c c e s s ,  a n d 
FRPPHUFLDOL]DWLRQ� VWUDWHJLHV�� DV� ZHOO� DV�
HI¿FLHQW�VDOHV�H[HFXWLRQ�FDSDELOLW\�

Building upon the advantage of "Henlius 
quality", we wil l  further strengthen our 
manufacturing capabi l i t ies. We aim to 
establish internationally leading production 
qual i ty  capabi l i t ies through improved 
technology.

ESG Management Strategy Model

Corporate governance Environment SocietyProduct Talent

•	
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SocialCorporate GovernanceAppendixAbout This Report�7�K�H���&�R�P�S�D�U�\���D�F�W�L�Y�H�O�\���H�V�W�D�E�O�L�V�K�H�V���H�I�¿�F�L�H�Q�W�����U�H�J�X�O�D�U�����D�Q�G���G�L�Y�H�U�V�H���F�R�P�P�X�Q�L�F�D�W�L�R�Q���P�H�F�K�D�Q�L�V�P�V���Z�L�W�K���V�W�D�N�H�K�R�O�G�H�U�V�����H�Q�J�D�J�L�Q�J���L�Q���H�[�W�H�Q�V�L�Y�H���D�Q�G���L�Q���G�H�S�W�K���F�R�P�P�X�Q�L�F�D�W�L�R�Q���D�Q�G���H�[�F�K�D�Q�J�H�V���W�K�U�R�X�J�K���Y�D�U�L�R�X�V���F�K�D�Q�Q�H�O�V�����'�X�U�L�Q�J���W�K�H���5�H�S�R�U�W�L�Q�J���3�H�U�L�R�G�����+�H�Q�O�L�X�V���J�D�L�Q�H�G���D���G�H�H�S���X�Q�G�H�U�V�W�D�Q�G�L�Q�J���R�I���W�K�H���Q�H�H�G�V���D�Q�G��expectations of various stakeholders and 1.sponded promptly to them.Stakeholder Engagement Stakeholder

Topics of ConcernCommunication Channels

Shareholders/ investors 

�óCompliance operations 

�óCorporate governance 

�óProduct innovation and R&D 

�óProduct quality and safety 

�óAnti-corruption and business ethics 

�óGeneral Meeting of Shareholders 

�óBrokerage summit 

�óResults presentation 

�óInformation disclosure of listed companies 

�óOn-site visits 

�óRoadshowGovernment and regulators 

�óCompliance operations 

�óIndustry collaboration and development 

�óProduct quality and safety 

�óAnti-corruption and business ethics 

�óProduct innovation and R&D 

�óEmissions management 

�óWater resources use 

�óEnergy use 

�óTackling climate change 

�óParticipating in industry standards formulation 

�óParticipating in policy formulation 

�óProviding suggestions 

�óParticipating in government projects 

�óW r i t t e n  c o m m u n i c a t i o n  o r  c o n f e r e n c e  c a l l  w i t h  g o v e r n m e n t  d e p a r t m e n t s  

� ó R e c e i v i n g  i n s p e c t i o n s  a n d  a u d i t s  c o n d u c t e d  b y  r e g u l a t o r y  a u t h o r i t i e s  P a r t n e r s  

� ó I n d u s t r y  c o l l a b o r a t i o n  a n d  d e v e l o p m e n t  

� ó P r o d u c t  q u a l i t y  a n d  s a f e t y  

� ó I n d u s t r y  e x c h a n g e s  

� ó V i s i t s  

� ó T a l k s C l i e n t s  

� ó I n c l u s i v e  h e a l t h c a r e  

� ó R e s p o n s i b l e  m a r k e t i n g  

� ó A n t i - c o r r u p t i o n  a n d  b u s i n e s s  e t h i c s  

� ó C u s t o m e r  r i g h t s  a n d  p r i v a c y  p r o t e c t i o n  

� ó P r o d u c t  q u a l i t y  a n d  s a f e t y

 

� ó C u s t o m e r  s e r v i c e  a n d  c u s t o m e r  c o m p l a i n t  h a n d l i n g  

� ó C u s t o m e r  s a t i s f a c t i o n  s u r v e y  

� ó � 2 � I � ¿ � F � L � D � O � � � V � R � F � L � D � O � � � P � H � G � L � D  

� ó

� 2 � I � ¿ � F � L � D � O � � � Z � H � E � V � L � W � H � �

 

� ó C o m p a n y  h o t l i n e  ( m a i l  a n d  p h o n e )

S t a k e h o l d e r

T o p i c s  o f  C o n c e r n

C o m m u n i c a t i o n  C h a n n e l s

E m p l o y e e s  

� ó E m p l o y e e  c o m m u n i c a t i o n  a n d  c a r e  

� ó E m p l o y e e  r i g h t s  p r o t e c t i o n  

� ó O c c u p a t i o n a l  h e a l t h  a n d  s a f e t y  

� ó E m p l o y e e  t r a i n i n g  a n d  p r o m o t i o n    

� ó C o m p l i a n t  e m p l o y m e n t  

� ó I n t e l l e c t u a l  p r o p e r t y  r i g h t s  m a n a g e m e n t  

� ó E m p l o y e e  i n t e r v i e w s  

� ó I n t e r n a l  e m a i l  

� ó L a b o r  u n i o n  a n d  w o r k e r s '  c o n g r e s s  

� ó E m p l o y e e  c a r e  a c t i v i t i e s  

� ó E m p l o y e e  t r a i n i n g  a n d  p r o m o t i o n  

� ó E m p l o y e e  s a t i s f a c t i o n  s u r v e y  

� ó C o r p o r a t e  c u l t u r e  a c t i v i t i e s S u p p l i e r s  

� ó S u s t a i n a b l e  s u p p l y  c h a i n  m a n a g e m e n t  

� ó C o m p l i a n c e  o p e r a t i o n s  

� ó A n t i - c o r r u p t i o n  a n d  b u s i n e s s  e t h i c s  

� ó S u p p l i e r  a u d i t  a n d  c o m m u n i c a t i o n  

� ó G r e e n  s u p p l y  c h a i n  m a n a g e m e n t  

� ó S u p p l i e r  c o n f e r e n c e M e d i a  

� ó I n d u s t r y  c o o p e r a t i o n  a n d  d e v e l o p m e n t  

� ó A n t i - c o r r u p t i o n  a n d  b u s i n es s  e t h i c s  

� ó P r o d u c t  q u a l i t y  a n d  s a f e t y  

� ó P r o d u c t  i n n o v a t i o n  a n d  R & D  

� ó C o m m u n i t y  c h a r i t y

 

� ó I n f o r m a t i o n  d i s c l o s u r e  o f  l i s t e d  c o m p a n i e s  

� ó

� 2 � I � ¿ � F � L � D � O � � � Z � H � E � V � L � W � H

 

� ó P r e s s  c o n f e r e n c e / m e d i a  c o m m u n i c a t i o n  m e e t i n g  

� ó M e d i a  i n t e r v i e w  

� ó � 2 � I � ¿ � F � L � D � O � � � V � R � F � L � D � O � � � P � H � G � L C o m m u n i t i e s  a n d  t h e  

p u b l i c  

� ó E m i s s i o n s  m a n a g e m e n t  

� ó E n e r g y  u s e  

� ó C o m m u n i t y  c h a r i t y

 

� ó S i t e  i n v e s t i g a t i o n  

� ó C h a r i t a b l e  p r o j e c t s  

� ó E n v i r o n m e n t a l  i m p a c t  a n a l y s i s  a n d  m a n a g e m e n t  

� ó W o r k i n g  m e e t i n g  o f  g o v e r n m e n t  e n v i r o n m e n t a l  s u p e r v i s i o n  

d e p a r t m e n t s   

� ó C o m m u n i c a t i n g  w i t h  n e i g h b o r h o o d  c o m m i t t e e s  

� ó

� 2 � I � ¿ � F � L � D � O � � � Z � H � E � V � L � W � H

 

� ó � 2 � I � ¿ � F � L � D � O � � � 6 � R � F � L � D � O � � � 0 � H � G � L � D

/en/Index.html
/en/Index.html
/en/Index.html
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Product Pipeline

HLX42 (2)

EGFR ADC
Solid tumours

HLX10 (5) (serplulimab) +  bevacizumab 
+ Chemo
PD-1+VEGF
mCRC 1L

HLX10 (5) (serplulimab) + Chemo
PD-1
ES-SCLC 1L

HANSIZHUANG (serplulimab) (5)

PD-1
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During the reporting period, with partners' support, Henlius 
achieved inaugural inclusion in 10 provincial and municipal-
level inclusive health insurance programs Huiminbao across 
7LDQMLQ��*XL]KRX��6KDDQ[L��'D]KRX��6LFKXDQ���<XOLQ��*XDQJ[L���
Huanggang (Hubei), Urumqi (Xinjiang), Yichang (Hubei), 
Hechi (Guangxi), and Nanning (Guangxi). The Company 
VHFXUHG�FRQWLQXHG�FRYHUDJH�IRU�SDWLHQWV�LQ�+X]KRX��=KHMLDQJ��
and Leshan (Sichuan) for the subsequent policy year, while 
expanding approved indications for its therapies in Xiamen 
(Fujian), Jingmen (Hubei), Chongqing, Guang'an (Sichuan), 
and Neijiang (Sichuan).

HANQUYOU +$16,=+8$1* HANBEITAI HANDAYUAN HANLIKANG HANNAIJIA

	◦ HANQUYOU (150mg) 
has completed all the 
provincial medical 
insurance access work 
and tendering process 
in China.

	◦ HANQUYOU (60mg) 
has completed all the 
provincial medical 
insurance access work 
and tendering process 
in China.

	◦ The tendering process 
has been completed 
in all provinces in 
China, and it has been 
successfully included 
into 118 provincial/city-
FXVWRPL]HG�FRPPHUFLDO�
medical insurance 
(Huiminbao).

	◦ HANBEITAI has 
completed the tendering 
process in 28 provinces 
and was included into 
the medical insurance 
procurement platform in 
all provinces in China.

	◦ HANDAYUAN has 
completed all the 
provincial medical 
insurance access work 
and tendering process 
in China.

	◦ 100mg/10ml has 
completed all the 
provincial medical 
insurance access work 
and tendering process 
in China.

	◦ 500mg/50ml has 
completed the tendering 
process in 30 provinces 
and all the provincial 
medical insurance 
access work in China.

	◦ HANNAIJIA has 
completed all the 
tendering process 
and provincial medical 
insurance access work 
in China.

Drug Affordability
*XLGHG�E\�WKH�FRQFHSW�RI��DIIRUGDEOH�LQQRYDWLRQ�DQG�UHOLDEOH�TXDOLW\���+HQOLXV�FRQVLVWHQWO\�SULRULWL]HV�SDWLHQW�KHDOWKFDUH�QHHGV�DQG�LQWHJUDWHV��DIIRUGDELOLW\��LQWR�WKH�HQWLUH�OLIHF\FOH�RI�SKDUPDFHXWLFDO�
development.

Regarding equitable pricing, we comprehensively consider local economic conditions and population purchasing power in each market, while benchmarking against market competitors to 
establish equitable pricing strategies. For the domestic Chinese market, drug pricing is determined in strict compliance with governmental laws, regulations, and policy guidelines. We actively 
align with national initiatives and collaborate to implement coordinated healthcare insurance policies.

Building on this foundation, Henlius leverages pharmaceutical and technological innovations to address patients' diverse and multi-tiered healthcare needs through various initiatives, including 
LQFOXVLYH�FRPPHUFLDO�LQVXUDQFH��FLW\�FXVWRPL]HG�FRPPHUFLDO�KHDOWK�LQVXUDQFH��PHGLFDO�PXWXDO�DLG�SURJUDPV��DQG�LQQRYDWLYH�SD\PHQW�VROXWLRQV��7KHVH�HIIRUWV�IXUWKHU�UHGXFH�WKH�¿QDQFLDO�EXUGHQ�
of medication for patients.

As of the latest practicable date:

Case
Henlius deepens 
collaboration with 
Sinopharm Holdings on 
Huiminbao initiatives
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Drug Access
Henlius enhances market coverage and drug accessibility by deepening multi-dimensional collaborations both domestically and internationally 
to build a multi-layered pharmaceutical supply network.

Domestic Medicine Access
To strengthen domestic reach, Henlius continuously improves its drug supply capacity while actively collaborating with distributors to expand 
sales channels and increase product coverage. As of the end of the reporting period, the Company’s partnerships with distributors have 
achieved coverage across all 31 provinces, municipalities, and autonomous regions in China.

During the reporting period, Henlius convened a National Distributor Summit, where industry-wide omnichannel data and oncology drug market 
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R&D Innovation
*XLGHG�E\�SDWLHQW�QHHGV�GULYHQ�VWUDWHJLHV��+HQOLXV�SULRULWL]HV�DGGUHVVLQJ� WKH�PRVW�FULWLFDO�XQPHW�FOLQLFDO�QHHGV� WKURXJK� WDUJHWHG�5	'�
investments and strategic resource allocation. Anchored in advanced antibody technologies, the Company has established a pipeline of over 
���PROHFXODU�HQWLWLHV��HQFRPSDVVLQJ�PRQRFORQDO�DQWLERGLHV��PXOWLVSHFL¿F�DQWLERGLHV��DQWLERG\�GUXJ�FRQMXJDWHV��$'&V���DQG�IXVLRQ�SURWHLQV��
With a therapeutic focus on oncology and autoimmune disorders, Henlius continuously refines its global clinical operations system. The 
&RPSDQ\�LV�DFFHOHUDWLQJ�WKH�DGYDQFHPHQW�RI�LPPXQH�RQFRORJ\�FRPELQDWLRQ�WKHUDSLHV�FHQWHUHG�RQ�+$16,=+8$1*��VHUSOXOLPDE��DQG�PXOWLSOH�
self-developed investigational products, aiming to achieve comprehensive coverage in high-incidence malignancies such as lung cancer, 
colorectal cancer, gastric cancer, and esophageal squamous cell carcinoma. Concurrently, Henlius is expanding into rare disease therapeutics, 
with 5 orphan drug candidates and rare disease products currently launched or in R&D in multiple disease areas including oncology, chronic 
LQÀDPPDWLRQ�DQG�QHXURORJLFDO�GLVHDVHV�

Guided by its "internal innovation and external collaboration" R&D strategy, Henlius has been honing its innovation capabilities through a 
GHGLFDWHG�,QQRYDWLRQ�&HQWHU��7KLV� LQLWLDWLYH�DLPV�WR�EXLOG�D�KLJKO\�HI¿FLHQW��HQG�WR�HQG�GUXJ�GLVFRYHUP
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Quality Management Practice
Henlius maintains an uncompromising commitment to quality integrity, implementing rigorous controls across production environments, raw 
PDWHULDOV��PDQXIDFWXULQJ�SURFHVVHV��DQG�¿QLVKHG�SURGXFWV�WR�HQVXUH�FRPSUHKHQVLYH�TXDOLW\�PDQDJHPHQW�WKURXJKRXW�WKH�HQWLUH�SURGXFW�OLIHF\FOH�
IURP�5	'�WR�FRPPHUFLDOL]DWLRQ�

Quality Testing and Control
Henlius has established a Quality Control (QC) laboratory aimed at enhancing product testing capabilities and expanding the scope of 
testing. The laboratory conducts precautionary testing for emerging quality/safety concerns related to all products. Its responsibilities include 
incoming inspections of raw materials, excipients, and packaging materials required for commercial and clinical production, in-process control 
WHVWLQJ��DV�ZHOO�DV�FRPSUHKHQVLYH�WHVWLQJ�RI�GUXJ�VXEVWDQFHV�DQG�¿QLVKHG�SURGXFWV��$GGLWLRQDOO\�� WKH� ODERUDWRU\� LV�UHVSRQVLEOH�IRU�PRQLWRULQJ�
various raw materials and equipment. The testing system is built on three core pillars: physico-chemical testing, biological activity testing, and 
microbiological testing, ensuring stringent control over product quality. In 2024, we achieved 100% in-house testing coverage for our products, 
fully guaranteeing their safety and quality.

During the reporting period, the QC laboratory at Henlius' Xuhui Facility successfully passed the on-site evaluation by the China National 
$FFUHGLWDWLRQ�6HUYLFH�IRU�&RQIRUPLW\�$VVHVVPHQW��&1$6��IRU�WKH�¿UVW�WLPH��,Q�DFFRUGDQFH�ZLWK�UHOHYDQW�VWDQGDUGV��WKH�ODERUDWRU\�FRPSOHWHG�WKH�
UHFWL¿FDWLRQ�RI���� LWHPV�DQG�REWDLQHG�&1$6�FHUWL¿FDWLRQ� LQ�WKH�¿UVW�TXDUWHU�RI�������7KH�FHUWL¿FDWLRQ�IXUWKHU�DOLJQV�WKH� ODERUDWRU\�ZLWK�F*03�
DQG�&1$6�VWDQGDUGV��HQKDQFLQJ� LWV� LQWHUQDWLRQDOL]DWLRQ�DQG�WHVWLQJ�DFFXUDF\��7KH�VFRSH�RI� WKLV�FHUWL¿FDWLRQ� LQFOXGHV�¿YH�WHVWLQJ�FDWHJRULHV��
PLFURELDO�OLPLWV��EDFWHULDO�HQGRWR[LQV��VWHULOLW\�WHVWLQJ��S+��DQG�RVPRODOLW\��,Q�������WKH�&RPSDQ\�SODQV�WR�H[SDQG�WKH�&1$6�FHUWL¿FDWLRQ�VFRSH�RI�
the laboratory to cover additional pharmaceutical excipient testing projects, further strengthening its testing expertise.

Quality Training
Henlius places great emphasis on product quality and enhances quality awareness through company-wide training to ensure the delivery of 
high-quality products and services.

All employees are trained on product quality through online quality culture training once a year. The training provides key learning materials, 
including topics such as "Product Quality," and is followed by a mandatory quality culture test. This test covers 100% of full-time employees 
DQG�DFFRXQWV�IRU����RI�WKHLU�SHUIRUPDQFH�HYDOXDWLRQ��(PSOR\HHV�ZKR�IDLO�WKH�WHVW�UHFHLYH�D�VFRUH�RI�]HUR�IRU�WKLV�LQGLFDWRU��7R�IXUWKHU�HPEHG�
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Henlius Inspection Process

Clinical Drug Safety
Henlius regards the medication safety of patients and clinical trial participants as a top priority. The Company strictly abides by the 
Pharmaceutical Administration Law of the People's Republic of China , the Biosafety Law of the People's Republic of China, the Measures for the 
Administration of Drug Registration of the People's Republic of China, the Good Clinical Practice (GCP) for Drug Trials, the Guideline on Good 
Pharmacovigilance Practices, the ICH-GCP guidelines, the (EU) Clinical Trials Regulations for Medicinal Products for Human Use (EU CTR 
No.536/2014), the U.S. Health Insurance Portability and Accountability Act (HIPAA), relevant provisions of 21CFR clinical trial, applicable laws 
and regulations of the place of operation. To ensure compliance, Henlius has developed the Clinical Research Quality Management System 
Manual along with a series of internal policies, standard operating procedures (SOPs), and work instructions.

Henlius adheres to the core principle that "no trivial matter in clinical trials and the safety of subjects," placing the highest priority on protecting 
the privacy and safety of clinical trial participants. During the recruitment process, the Company strictly follows the Eligibility Criteria and Trial 
(QUROOPHQW�SURFHGXUHV�� LPSOHPHQWLQJ�GDWD�DQRQ\PL]DWLRQ�PHDVXUHV�WR�VDIHJXDUG�SDUWLFLSDQW�SULYDF\�DQG�HQVXUH� LQIRUPDWLRQ�VHFXULW\��$��SUH�
warning mechanism of clinical reactions" has been established, and clinical trial insurance is provided for participants to ensure their safety and 
rights to the greatest extent. The Company commits to promptly 21<ressing adverse reactions and providing compensation when necessary. 
Additionally, Henlius actively monitors and manages key documents such as investigator brochures, clinical trial drug protocol, informed consent 
forms, and drug instructions. These efforts assist physicians in accurately understanding drug information and tailoring appropriate treatment 
plans based on individual patient conditions, enabling informed decision-making and reducing the risk of adverse reactions.

Product Recall
In accordance with international standards such as FDA CFR Part 21 and PIC/S GMP guidelines, Henlius has developed the Administrative 
Measures for Drug Recalls � WR�RSWLPL]H� LWV� UHFDOO�PDQDJHPHQW�V\VWHP��7KLV� LQFOXGHV�FODULI\LQJ� LQIRUPDWLRQ�GLVVHPLQDWLRQ�� WUDFHDELOLW\�
mechanisms, and reporting timelines to ensure the swift recall and proper handling of defective products.

Henlius regularly conducts product mock recall drills, considering factors such as regulatory updates and changes in sales channels. These 
GULOOV�HYDOXDWH�UHFDOO�HI¿FLHQF\��LGHQWLI\�SRWHQWLDO�ULVNV��DQG�IRUPXODWH�LPSURYHPHQW�PHDVXUHV��ZLWK�D�SDUWLFXODU�IRFXV�RQ�DVVHVVLQJ�WKH�WLPHOLQHVV�
and accuracy of information transmission and feedback.

Henlius Product Mock Recall Process

During the reporting period, in accordance with the 2022 revised Administrative Measures for Drug Recalls (2022) and the Company’s 
Administrative Measures for Drug Recalls ��+HQOLXV�RUJDQL]HG�D�VLPXODWHG�UHFDOO�H[HUFLVH�IRU�+/;���3HUWX]XPDE�,QMHFWLRQ��FOLQLFDO�VWDJH���
7KLV�H[HUFLVH� LQFOXGHG�PXOWLSOH�VWHSV�VXFK�DV� LVVXLQJ�UHFDOO�QRWLFHV��YHULI\LQJ� LQYHQWRU\� OHYHOV��DQG�UHFRQFLOLQJ�FXVWRPHU�SURGXFW� LQÀRZ�
DQG�RXWÀRZ�UHFRUGV��7KHVH�DFWLRQV�ZHUH�FRQGXFWHG� WR�YDOLGDWH� WKH�HI¿FLHQF\�RI� WKH�&RPSDQ\¶V�UHFDOO�SURFHVV��HQVXUH� WKH�DFFXUDF\�RI�
LQIRUPDWLRQ��DQG�FRQ¿UP�WKH�WUDFHDELOLW\�RI�WKH�HQWLUH�SURFHVV�

During the reporting period, Henlius has not conducted any product recalls.

Audit 
FRQ¿UPDWLRQ�

and 
QRWL¿FDWLRQ

Setting up a 
recall team

On-site or 
online audit

Formulating a 
recall plan

Audit report

Initiating recall

Audit 
FHUWL¿FDWH

Recall 
information 

feedback and 
receipt from 
stakeholders

The audited 
party prepares 
and executes 
the CAPA plan

Tracking recall 
progress

Auditors 
FRQ¿UP�&$3$�

implementation

Compiling a 
recall report

,Q� ������ WKH� &RPSDQ\� VXFFHVVIXOO\� FRPSOHWHG� )'$� DQG� (0$� *&3� LQVSHFWLRQV� IRU� WUDVWX]XPDE� +$148<28� DQG� 3'��� LQKLELWRU�
+$16,=+8$1*�
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769
22%

124
4%

1,938
55%

684
19%

1,857
53% 1,658

47%

Employee Rights and Interests 
and Employment

6
0.18%

18
1%

3,491
99%

2,260
64%

1,210
35%

45
1%

Safeguarding Employee Rights and Interests
Henlius strictly abides by the Labor Law of the People's Republic of China, the Labor Contract Law of the People's Republic of China, the 
Social Insurance Law of the People's Republic of China, as well as applicable laws and regulations and regulatory requirements of the place 
of operation. The Company continues to revise Henlius Employee Handbook and Henlius Remuneration and Welfare Policy,  to safeguard 
employee rights and interests, enforce equal employment, ensure compliant employment, and provide competitive remuneration.

We prohibit all forms of illegal employment, including child labor, forced labor, discrimination, bullying, and harassment.

Fostering a Diverse Talent Pool
Henlius always adheres to working with employees to create a respectful, open and inclusive working environment. We publicly released the 
Diversity Policy,�WR�EXLOGLQJ�D�FXOWXUH�RI�PXWXDO�JURZWK��DQG�DWWUDFW�WDOHQWV�WKURXJK�GLYHUVL¿HG�UHFUXLWPHQW�FKDQQHOV��

On-campus 
Recruitment

University-Industry 
Cooperation and 
Cooperation with 
Community Job 

Center

Postdoctoral 
Workstation Internal Referrals Internal Job Rotation

Child Labor Forced Labor Discrimination Harassment Signing Rate of 
Labor Contract 

0 cases 0 cases 0 cases 0 cases 100%

Gender Ratio Disabled Employees Overseas Employees Rehired Employees

53% Female
47% Male

18 35 6

During the reporting period: 

'XULQJ�WKH�UHSRUWLQJ�SHULRG��RXU�ZRUNIRUFH�FRPSRVLWLRQ�ZDV�KLJKO\�GLYHUVL¿HG��ZLWK�D�EDODQFHG�JHQGHU�UDWLR�

During the reporting period, the Company was awarded Universum’s "Most Attractive Employer for Chinese Graduates", a recognition based on 
a survey of students from 108 leading universities across China.

In the recruitment process In daily management

	◦ Strictly verify the identity of employees, 
formally sign labor contracts to ensure 
compliant employment.

	◦ Provide employees with anonymous reporting channels and timely investigation process, to help 
employees rationally complain and protect their rights.
	◦ Employees who violate regulations, interfere with investigations, retaliate, or make malicious 
accusations will face termination of employment, and those who break the law will be transferred to 
judicial authorities for legal handling.

'LYHUVL¿HG�UHFUXLWPHQW�FKDQQHOV

Male Female

Doctor Master Bachelor Below Bachelor Contractor Contractor (the Disabled) Retired Rehiring

Under 30 30-50 50 and above

Total Number of Employees by Gender

Unit: Persons, %

Unit: Persons, % Unit: Persons, %

Total Number of Employees by Education Background Total Number of Employees by Employment Type

Total Number of Employees by Age

Unit: Persons, %

/upload/202406/21/DiversityPolicy.pdf
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Deep Cultivation of Talents
Henlius attaches importance to human capital development. According to the Company's development strategies, development plans and 
business needs, and Henlius Employee Handbook, Henlius carries out formal talent pipeline development strategy to provide employees with 
adequate learning opportunity. 

In 2024, Henlius upgraded online learning platform "Henlius Academy" and launched a multi-tiered, practical, and comprehensive course 
V\VWHP��7KURXJK�DFFXUDWH�LGHQWL¿FDWLRQ�RI�OHDUQLQJ�REMHFWLYHV�DQG�LQWHJUDWLRQ�RI�OHJDF\�DQG�QHZ�PRGXOHV��LQWHUQDO�DQG�H[WHUQDO�WUDLQLQJ��ZH�KHOS�
HPSOR\HHV�WR�VHW�OHDUQLQJ�WDUJHW�DQG�LPSURYH�ZRUN�HI¿FLHQF\�

,Q�������+HQOLXV�FRQWLQXHG�WR�SURYLGH�MRE�VSHFL¿F�GHYHORSPHQW�WUDLQLQJ�SURJUDPV��KHOSLQJ�WKHP�GHYHORS�HVVHQWLDO�VNLOOV�ZKLOH�DOLJQLQJ�SHUVRQDO�
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Case 

Partners with educational institutions to develop joint 
training programs

Case
Henlius' Graduate traineeship program

,Q�������+HQOLXV�VWUHQJWKHQHG�LWV�SDUWQHUVKLS�ZLWK�HGXFDWLRQDO�LQVWLWXWLRQV�<HHKRQJ�%XVLQHVV�6FKRRO�WR�GHOLYHU�FXVWRPL]HG�WUDLQLQJ�RQ�
commercial-scale process development. Senior managers from the Cell Engineering and Process Development Department actively 
participated and completed a 24-hour curriculum. This program aimed to elevate employees’ professional competencies and innovative 
thinking, ensuring the Company’s competitive edge in the biopharmaceutical sector while aligning individual growth with strategic 
business objectives.

In 2024, Henlius successfully completed its one-year rotational training program for R&D graduate trainees who joined in 2023. During 
the reporting period, the trainees completed rotations across early-stage research and clinical development departments. They gained 
in-depth exposure to drug discovery and clinical R&D processes, including protein therapeutics discovery, biomarker and translational 
research, preclinical development, and clinical medical research. Over 10 senior experts served as rotation mentors, providing tailored 
guidance to help these graduates adapt to workplace.

Henlius carries out development programs at multiple levels in enhancing their skills and knowledge development , builds a talent gradient for 
leadership, and lays a foundation for the Company's long-term development.

+HQOLXV�VXSSRUWV�WKH� ORQJ�WHUP�FDUHHU�SODQQLQJ�RI� LWV�HPSOR\HHV�E\�VXSSRUWLQJ�IRU�GHJUHH�SURJUDPV�DQG�FHUWL¿FDWLRQV�IRU�DOO�HPSOR\HHV�ZLWK�
business needs. The program covers many professional certifications such as Project Management Professional (PMP), the Association 
of Chartered Certified Accountants (ACCA), Good Clinical Practice of the China National Medical Products Administration (GCP), 
VSHFLDO�HTXLSPHQW�RSHUDWLRQ��KD]DUGRXV�FKHPLFDOV�PDQDJHPHQW��SUHFXUVRU�FKHPLFDOV�KDQGOLQJ��DQG�3URIHVVLRQDO�&HUWLILHG�0DQDJHPHQW�
$FFRXQWDQW�3&0$���'XULQJ�WKH�UHSRUWLQJ�SHULRG������HPSOR\HHV�REWDLQHG�TXDOL¿FDWLRQ�FHUWL¿FDWLRQV��DPRQJ�ZKLFK���ZHUH�PDQDJHPHQW�OHYHO�
employees. In addition, each department's annual budget includes a special fund to reimburse employees for expenses related to obtaining 
TXDOL¿FDWLRQV�

New Manager Bootcamp Front-Line Leadership Development 
Series

Mid-Level Manager Development 
Program

Designed to facilitate a smooth transition for 
newly promoted managers. This program 
focuses on core competency and management 
methodologies for managers. By integrating 
non-human resource management techniques, 
it equips new managers with essential tools 
and skills to enhance self-management, team 
collaboration, and operational effectiveness.

Aims to clarify role expectations for junior 
manager, strengthen their leadership 
capabilities, and improve team performance. 
The program cultivates managers who align 
with the Company’s vision and demonstrate a 
commitment to continuous learning, laying a 
foundation for selecting and nurturing future 
mid-to-senior leadership talent.

Delivers systematic and targeted training to 
cultivate leaders with deep insights into China’s 
market dynamics, a global perspective, a sense 
of mission, and innovative thinking. Through 
a "learning + application" model combining 
workshops and real-world projects, it elevates 
participants’ ability to tackle business challenges 
and complex management issues, driving 
VLJQL¿FDQW�LPSURYHPHQWV�LQ�RUJDQL]DWLRQDO�
HI¿FLHQF\�
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Employee Communication
To strengthen employee communications, Henlius provides fomral grievance reporting or escalation procedure guidelines in its Employee 
Handbook, accessible company-wide via the intranet. Key provisions include:

Additionally, the Company conducted an annul employee satisfaction survey based on a comprehensive engagement assessment model, 
leveraging an external professional agency. The results showed an average score increase of 0.24 points compared to 2023 and 0.45 points 
DERYH�WKH�PDUNHW�DYHUDJH��%DVHG�RQ�WKLV�DFKLHYHPHQW��+HQOLXV�ZDV�UHFRJQL]HG�DV�DQ�+5�$VLD�%HVW�&RPSDQLHV�WR�:RUN�IRU� LQ�$VLD�DZDUG�
winner for the third consecutive year in 2024. The Company demonstrated outstanding performance across key evaluation dimensions, 
including openness and inclusivity, employee recognition, employee engagement, and cross-departmental communication and collaboration. 
Henlius' survey results surpassed both market and industry averages.

Initiative Format Participants Agenda

Leadership Face-to-face All Hands 
Meeting

Online & in person All employees
Business reviews, future outlook, 
and employee feedback

Henlius Leadership Forum In-person Directors and above
Strategic discussions on corporate 
vision and leadership priorities

Scope

Channels

Process

Employees may freely raise suggestions or feedback on work processes, career development, and corporate strategy.

Including email, corporate platform, town halls, bulletin boards, verbal/phone discussions, and written reports.

	◦ Open Hierarchy: Employees are encouraged to communicate directly with their immediate supervisor as well as 
up to two levels of management.
	◦ *ULHYDQFH�5HSRUWLQJ��,I�WKH�FRPPXQLFDWLRQ�RXWFRPH�GRHV�QRW�PHHW�H[SHFWDWLRQV��HPSOR\HHV�PD\�IRUPDOO\�¿OH�D�
grievance with the Human Resources Department to ensure effective issue resolution and process transparency.

During the reporting period, the Company introduced the "Lunch with the CEO" initiative to foster closer interactions and deeper mutual 
understanding. Other ongoing employee communication channels include:

We provide employees with anonymous channels for grievance reporting, and have established clear escalation procedure to ensure 
WLPHO\�LQYHVWLJDWLRQ�DQG�UHVROXWLRQ��HQDEOLQJ�HPSOR\HHV�WR�UDLVH�FRQFHUQV�DSSURSULDWHO\�DQG�VDIHJXDUGLQJ�WKHLU�ULJKWV�ZLWK�FRQ¿GHQFH�

Additionally, during the reporting period, the Company launched the "H-Voice" Platform for all employees, aiming to establish transparent 
XSZDUG�FRPPXQLFDWLRQ�DQG�HVFDODWLRQ�SURFHGXUH��2UJDQL]DWLRQDO�GHYHORSPHQW�H[SHUWV�ZHUH�DVVLJQHG�WR�FROODERUDWH�ZLWK�KHDGV�RI�¿UVW�
WLHU�GHSDUWPHQWV�WR�HQVXUH�FORVHG�ORRS�IROORZ�XS�DQG�UHVSRQVHV�WR�DOO�JULHYDQFH�UHSRUWLQJ��ZKLOH�VWULFWO\�SURWHFWLQJ�WKH�FRQ¿GHQWLDOLW\�RI�
contributors. A total of 60 employee grievances were collected during the reporting period.
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Governance
Henlius has established a four-tier ESG governance structure and climate risk governance mechanism, comprising the Board of Directors, 
ESG Committee, ESG Steering Group, and ESG Working Group (as detailed in Section 9.1.4 "Enhancing Strengthening ESG Governance"). 
7KLV� IUDPHZRUN�HQVXUHV�WKDW�FOLPDWH�FKDQJH� LVVXHV�DUH� LQWHJUDWHG� LQWR�FRUSRUDWH�PDQDJHPHQW�SURFHVVHV��HQDEOLQJ�V\VWHPDWLF�DQG�HI¿FLHQW�
advancement of climate action initiatives.

+HQOLXV�KDV�HVWDEOLVKHG�D�V\VWHPDWLF�DQG�VWDQGDUGL]HG�PDQDJHPHQW�V\VWHP�LQ�(6*�JRYHUQDQFH�DQG�FOLPDWH�ULVN�PDQDJHPHQW��0RYLQJ�IRUZDUG��
the Company will continue to strengthen ESG and climate risk management practices, while enhancing its sustainable development capabilities, 
WKHUHE\�FRQWULEXWLQJ�WR�WKH�UHDOL]DWLRQ�RI�JOREDO�VXVWDLQDEOH�GHYHORSPHQW�JRDOV�

Tackling Climate Change
Climate change has emerged as a critical focus of concern for all stakeholders. Henlius, while strictly adhering to the relevant policies in its 
operating regions, actively responds to the global ESG development trends. Guided by the Task Force on Climate-related Financial Disclosures 
(TCFD), Henlius is proactively advancing initiatives to address climate change. The Company is exploring and implementing strategies to 
mitigate, adapt to, and effectively respond to climate change, with the aim of comprehensively enhancing climate resilience.

GHG Emissions

+HQOLXV�DFWLYHO\�IXO¿OOV�LWV�HQYLURQPHQWDO�UHVSRQVLELOLWLHV�DQG�LV�FRPPLWWHG�WR�UHGXFLQJ�WKH�LPSDFW�RI�LWV�EXVLQHVV�RSHUDWLRQV�RQ�WKH�HQYLURQPHQW��
We have publicly released the Environmental Management Policy  and, based on industry standards and our own corporate conditions, 
established four environmental targets*1.

Indicator Unit 2022 2023 2024

Scope 1 Greenhouse Gas 
Emissions

Tons of carbon dioxide 
equivalent

6,480.15 6,908.63 6,531.16

Scope 2 Greenhouse Gas 
Emissions

Tons of carbon dioxide 
equivalent

14,683.78 15,064.37 14,239.24

Greenhouse Gas Emissions
Tons of carbon dioxide 
equivalent

21,163.93 21,973

/upload/202406/21/EnvironmentalManagementPolicy.pdf
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EHS Management System
:H�KDYH�RSWLPL]HG�DQG�XSJUDGHG�RXU�HQYLURQPHQWDO�PDQDJHPHQW�V\VWHP�LQ�OLQH�ZLWK�WKH�&RPSDQ\¶V�VWUDWHJLF�SODQ��FOHDUO\�GH¿QLQJ�WKH�VSHFL¿F�
UHVSRQVLELOLWLHV�RI�HDFK� OHYHO�RI� WKH�RUJDQL]DWLRQ�WR�HQVXUH�SUHFLVH� LPSOHPHQWDWLRQ�RI�HQYLURQPHQWDO�PDQDJHPHQW� WDVNV��7KH�HQYLURQPHQWDO�
management structure at Henlius consists of a three-tier framework (as shown in the diagram below). The Company’s Executive Director and 
CEO personally serves as the Chair of the Environmental, Health, and Safety Committee, bearing ultimate responsibility for the effectiveness of 
HQYLURQPHQWDO��KHDOWK��DQG�VDIHW\�PDQDJHPHQW��7KURXJK�WKLV�HI¿FLHQW�DQG�V\VWHPDWLF�PDQDJHPHQW�IUDPHZRUN��ZH�HQVXUH�WKDW�HQYLURQPHQWDO��
health, and safety management is integrated into every aspect of our business processes from top to bottom.

As of the end of the reporting period, 50% of Henlius’ operational production sites are equipped with an environmental management system 
FHUWL¿HG�WR�,62�������������ZKLOH�WKH�UHPDLQLQJ�VLWHV�DUH�DFWLYHO\�DGYDQFLQJ�,62�FHUWL¿FDWLRQ�WR�IXOO\� LPSOHPHQW�HQYLURQPHQWDO�PDQDJHPHQW�
system standards.

Environmental Audits
Each year, Henlius conducts environmental compliance audits and environmental impact audit at all of its operational locations. During the 
reporting period, the internal audit of the EHS management system (which includes the environmental impact) achieved full coverage, with a 
100% audit rate. The internal environmental impact audit of the Company covers seven key audit areas: wastewater/water resources, air quality, 
solid waste, soil/groundwater, noise, energy/carbon emissions, and general environmental management elements. For each environmental 
factor, compliance assessments were carried out during the audit process to ensure that all environmental protection requirements were 
effectively implemented.

Site Timeframe Audit Type/Phase Method Audit Scope Follow-up

Xuhui Facility
September 
2024

Environmental Audit External

Compliance with environmental 
laws/regulations; management 
of three types of waste (gas, 
water, solid); effectiveness 
of EHS systems; pollution 
prevention/control; facility 
operations; employee training 
on environment protection; 
emergency preparedness.

$OO�¿QGLQJV�DGGUHVVHG�YLD�WKH�
+D]DUG�5HFWL¿FDWLRQ�3URFHVV, with 
corrective actions all completed.

Songjiang 
Facility

July-December 
2024

Internal EHS System 
Audit & ISO 14001:2015 
Stage 1/2 External Initial 
&HUWL¿FDWLRQ�$XGLW

Internal+External
Internal EHS system operations 
(internal audit); ISO 14001:2015 
compliance (external audit).

	◦ ,QWHUQDO�DXGLW�¿QGLQJV�DQG�
improvement recommendations 
fully resolved.
	◦ External audit completed with 
all improvements implemented; 
,62������������FHUWL¿FDWLRQ�
achieved.

Xuhui Facility

December 
2024

Internal Environmental 
Impact Audit

Internal

Internal audits based on the 
key audit areas and elements 
of environmental impact internal 
assessment

An audit improvement plan is 
developed based on the results of 
the self-assessment audit.Songjiang 

Facility

Strengthening Environmental 
Management
Henlius fully integrates environmental protection responsibilities into its entire production processes. The Company strictly complies with 
relevant laws and regulations, including the Air Pollution Prevention and Control Law of the People's Republic of China, the Water Pollution 
Prevention and Control Law of the People's Republic of China, and the Soil Pollution Prevention and Control Law of the People's Republic of 
China. By continuously improving its internal management systems and rigorously controlling the environmental impact of its operations, Henlius 
is committed to becoming a leading environmentally friendly biopharmaceutical enterprise.

During the reporting period, Henlius invested approximately CNY 7.8445 million in environmental protection:

2022 2023 2024

CNY 7.5751 million CNY  6.2421 million CNY 7.8445 million

EHS 
Committee

EHS Department of Each Facility

EHS Specialist of Each Facility

Review and approve EHS decisions; formulate 
environmental management target and plan

Carry out EHS campaigns and training, as well as 
performance evaluation and oversight

Responsible for disseminating information, 
implementing plans at front-line level, adhering to 
the environmental compliance during operation, 
and strictly meeting the environmental performance 
targets

EHS Management System
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Site Initiatives Outcomes

Songjiang 
Facility

(QHUJ\�VDYLQJ�UHWUR¿WWLQJ�SURMHFWV�OHG�E\�WKH�(QJLQHHULQJ�'HSDUWPHQW�LQ�������ZLWK�FURVV�
functional collaboration:

	◦ 2SWLPL]HG�HTXLSPHQW�RSHUDWLRQ�ORJLF�WR�HQVXUH�RSWLPDO�ORDG�SHUIRUPDQFH�
	◦ 5HGXFHG�SHDN�HQHUJ\�XVDJH�E\�PLQLPL]LQJ�DFWLYH�HTXLSPHQW�
	◦ Upgraded fixed-speed to variable-frequency drives (VFDs) for low-load equipment, 
reducing power consumption.
	◦ Installed automated start-stop systems to cut standby energy waste.
	◦ Implemented non-production period energy management protocols.
	◦ 2SWLPL]HG�ZDWHU�IRU�LQMHFWLRQ� �:),��GLVWULEXWLRQ�E\�VZLWFKLQJ� IURP�FROG� WR� WKHUPDO�
FLUFXODWLRQ��DYRLGLQJ�WHPSHUDWXUH�ÀXFWXDWLRQV�GXULQJ�LGOH�SHULRGV�

Achieved energy cost savings of CNY 1.16 
million year-on-year.

Xuhui Facility

	◦ Regular inspection and maintenance of steam traps to reduce industrial steam leakage.
	◦ 0RGL¿HG�WKH�SXUL¿HG�ZDWHU�SUHSDUDWLRQ�V\VWHP�WR�RSHUDWH�RQO\�GXULQJ�SURGXFWLRQ��VDYLQJ�
ZDWHU�UHVRXUFHV�ZKLOH�HQVXULQJ�TXDOLW\�WKURXJK�SHULRGLF�ÀXVKLQJ�
	◦ 6KXW�GRZQ�DLU�KDQGOLQJ�XQLWV��$+8V��LQ�LGOH�FOHDQURRPV��ZLWK�SUH�UHVWDUW�VDQLWL]DWLRQ�
	◦ Adjusted winter humidity setpoints to reduce steam consumption.

Direct energy consumption decreased by 
approximately 11.5% year-on-year.

During the reporting period, the Xuhui Facility successfully passed the Xuhui District’s 2023 Energy Conservation Target Responsibility 
$VVHVVPHQW�IRU�NH\�HQHUJ\�FRQVXPLQJ�XQLWV�LQ�WKH�LQGXVWULDO�DQG�FRPPXQLFDWLRQV�VHFWRUV��UDQNLQJ�DPRQJ�WKH�WRS�¿YH�SHUIRUPHUV�LQ�WKH�GLVWULFW�

During the reporting period, the Xuhui Facility completed a comprehensive upgrade of the steam trap pipeline in the boiler room’s steam 
GLVWULEXWLRQ�V\VWHP��%\�UHSODFLQJ� LQHI¿FLHQW� WUDSV�ZLWK�KLJK�SHUIRUPDQFH�PRGHOV��VWHDP�OHDNDJH�ZDV�UHVROYHG��VLJQL¿FDQWO\� LPSURYLQJ�V\VWHP�
HI¿FLHQF\�DQG�UHGXFLQJ�QDWXUDO�JDV�FRQVXPSWLRQ�E\�������\HDU�RQ�\HDU�

Indicator Unit 2022 2023 2024

Purchased Electricity kWh 25,747,474    26,414,814 26,536,047

Natural Gas m³ 2,989,137 3,183,287 3,007,232

Gasoline Litre 7,738.90 11,680.58 13,125.95

Direct Energy Consumption GJ 114,098.12 121,616.50 114,955.73

Indirect Energy Consumption GJ 92,690.91 95,093.33 95,529.77

Total Energy Consumption GJ 206,789.02 216,709.82 210,485.50

Energy Intensity GJ/Litre 4.31 4.51 4.38

Henlius Energy-saving Initiative:

Energy Use

Water Resource Management

Henlius strictly adheres to the Water Law of the People’s Republic of China�DQG�ORFDO�UHJXODWLRQV��LQWHJUDWLQJ�HI¿FLHQW�ZDWHU�XVH�LQWR�SURGXFWLRQ�
practices. The Company has implemented water recycling initiatives, including reusing reclaimed water for cooling tower replenishment and 
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*UHHQ�2I¿FH�3UDFWLFHV
+HQOLXV� LV�FRPPLWWHG� WR�FRQWLQXRXVO\�RSWLPL]LQJ�UHVRXUFH�HI¿FLHQF\�DQG�DGYDQFLQJ�UHVRXUFH�FRQVHUYLQJ�GHYHORSPHQW��:H�XSKROG� WKH�FRUH�
FRQFHSW�RI��JUHHQ�RI¿FH��DQG�GHHSO\�LQWHJUDWH�LW� LQWR�PDQDJHPHQW�V\VWHPV�DQG�HPSOR\HH�HGXFDWLRQ��,Q�������ZH�FRQWLQXHG�WR�LPSOHPHQW�WKH�
following measures:

Packaging Material Management
Henlius is guided by the principles of "valuing resources, reducing energy consumption, and promoting sustainable development." We strictly 
FRPSO\�ZLWK� ORFDO� UHJXODWLRQV�DQG�V\VWHPDWLFDOO\�RSWLPL]H� WKH� IXOO� OLIHF\FOH�PDQDJHPHQW�RI�SDFNDJLQJ�PDWHULDOV��2Q�RQH�KDQG��ZH� LQQRYDWH�
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Emissions Management
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Waste Management
Henlius strictly complies with local regulations, including:

	◦ 6WDQGDUG�IRU�3ROOXWLRQ�&RQWURO�RQ�+D]DUGRXV�:DVWH�6WRUDJH (GB 18597-2023),
	◦ 7HFKQLFDO�6SHFL¿FDWLRQV�IRU�&ROOHFWLRQ��6WRUDJH�DQG�7UDQVSRUWDWLRQ�RI�+D]DUGRXV�:DVWHV  (HJ 2025-2012),
	◦ 6WDQGDUG�IRU�3ROOXWLRQ�&RQWURO�RQ�WKH�6WRUDJH�DQG�/DQG¿OO�6LWH�RI�*HQHUDO�,QGXVWULDO�6ROLG�:DVWHV (GB 18599-2020).

During the reporting period, the Company updated its Solid Waste Management Procedures and the appendix Solid Waste Generation Points 
and Disposal Methods, DGMXVWLQJ�GHSDUWPHQWDO� UHVSRQVLELOLWLHV�DQG�ZDVWH� WUHDWPHQW� UHTXLUHPHQWV� WR� IXUWKHU�VWDQGDUGL]H�KD]DUGRXV�ZDVWH�
PDQDJHPHQW��'HWDLOHG�UHTXLUHPHQWV�IRU�FODVVL¿FDWLRQ��SDFNDJLQJ��DQG�RWKHU�DVSHFWV�ZHUH�FODUL¿HG��

'XULQJ�WKH�UHSRUWLQJ�SHULRG��;XKXL�)DFLOLW\�HQKDQFHG�LWV�KD]DUGRXV�ZDVWH�PDQDJHPHQW�E\�XSJUDGLQJ�WKH�WHPSRUDU\�VWRUDJH�ZDUHKRXVH�EH\RQG�
routine maintenance. Key improvements included installing HD surveillance cameras and access control systems both inside and outside the 
facility, modifying entrance slope designs to prevent liquid leakage in emergencies, and fully implementing an electronic labeling system in 
2024 as mandated by the updated 6WDQGDUG�IRU�3ROOXWLRQ�&RQWURO�RQ�+D]DUGRXV�:DVWH�6WRUDJH��*%���������
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Post-Qualification Management
Henlius continuously strengthens supplier management in accordance with a series of regulatory documents, including the Supplier Code of 
Conduct, Supplier Management Procedures, Supplier Management Processes, and Procurement Management System. During the reporting 
period, for direct procurement suppliers, we updated the Supplier Management System and Direct Procurement Management System, 
enhancing the Supplier Relationship Management (SRM) process by introducing periodic review meetings for strategic and key suppliers to 
SURPSWO\�HYDOXDWH�DQG�DGMXVW�FROODERUDWLRQ�VWUDWHJLHV��:H�UH¿QHG�SHUIRUPDQFH�HYDOXDWLRQ�FULWHULD�IRU�*03�PDWHULDO�VXSSOLHUV�DQG�NH\�VXSSOLHUV��
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Building a Caring Community
Henlius remains committed to social responsibility by leveraging its expertise to address societal needs. Guided by its patient-centric 
philanthropic philosophy, the Company focuses on three pillars: improving grassroots healthcare access, supporting cancer patients, and public 
health education. Additionally, Henlius actively engages employees in volunteerism through its "Lanjinglin" Volunteer Service Platform, which 
was awarded the "Philanthropy Star" at the 7th ONE FOSUN Charity Week in 2024. During the reporting period, the Company donated a total of 
CNY 134.84 million.

Henlius actively implements its patient-centric philanthropic philosophy, channeling societal goodwill to launch innovative public welfare 
LQLWLDWLYHV�� ,Q������� WKH�&RPSDQ\�SULRULWL]HG�DQG�RUJDQL]HG�VHYHUDO� LPSDFWIXO�FDPSDLJQV�� LQFOXGLQJ� WKH��3LQN�3RZHU��%UHDVW�&DQFHU�&DUH�
Initiative and the 2024 Love Lung Charity Ride, among other highlights.

Case
"Pink Power" Breast Cancer Care Initiative 

Case
2024 Love Lung Charity Ride

&R�RUJDQL]HG� E\� 6KDQJKDL� )RVXQ� )RXQGDWLRQ� DQG� 6KDQJKDL�
Angelcare Cancer Care Center, this event took place on June 13, 
2024, at Shanghai’s Xuhui Riverside. Approximately 100 breast cancer 
patients, health advocates, and volunteers participated in outdoor 
activities to promote mental and physical recovery, raise awareness 
about breast health, and foster a supportive social environment for 
women.

The event was held on November 23 in Songjiang, Shanghai. Hosted 
by Henlius and supported by the Shanghai Fosun Foundation and 
Fosun Pharma, the event aligned with the theme of International Lung 
Cancer Awareness Month. It attracted over a hundred participants, 
including medical professionals, media representatives, cycling 
enthusiasts, and volunteers.

Industry Collaboration and 
Development
Henlius advances the high-quality development of the pharmaceutical industry through collaboration and innovation. The Company deepens 
partnerships with leading enterprises, universities, and research institutions. Its executives hold key roles in domestic and global industry 
FRPPLWWHHV��FRQWULEXWLQJ�WR�SROLF\�DGYRFDF\��WUHQG�DQDO\VLV��DQG�PDUNHW�GHYHORSPHQW��,Q�������+HQOLXV�SDUWLFLSDWHG�LQ�KLJK�SUR¿OH�LQWHUQDWLRQDO�
exhibitions such as the BIO International Convention and CPhI Milan, driving global pharmaceutical innovation.

During the reporting period, Henlius actively participated in the development of industry and local standards for pharmaceutical production and 
quality, contributing to the advancement of technical capabilities and product quality:

During the reporting period, Henlius participated as one of four pilot enterprises in the Shanghai Medical Products Administration's "AI+ On-Site 
Supervision" initiative. This project leverages machine vision, machine learning, and other technologies to monitor and trace data related to drug 
SURGXFWLRQ��VWRUDJH��DQG�WUDQVSRUWDWLRQ�HQYLURQPHQWV�� ,W�SURYLGHV�HDUO\�ZDUQLQJV�IRU�DQRPDOLHV��SURPSWO\� LGHQWL¿HV�SRWHQWLDO�VDIHW\�ULVNV��DQG�
HQKDQFHV�UHJXODWRU\�HI¿FLHQF\�

Additionally, Henlius expanded collaborations with hospitals and research institutions globally through joint projects, clinical studies, and 
WHFKQRORJ\�SDUWQHUVKLSV��7KHVH�HIIRUWV�DLP�WR�H[SORUH�WKH�FOLQLFDO�HI¿FDF\�RI�QRYHO�WKHUDSLHV�DQG�EHWWHU�DGGUHVV�XQPHW�FOLQLFDO�QHHGV�IRU�SDWLHQWV�
worldwide.

Completed the formulation of the industry standard: 
"Leak Testing Method for Single-Use Processes in 
Pharmaceuticals: Pressure Decay Method."(T/SHBX 
012-2024)

Contributed to the drafting of the group standard 
"Digital Traceability System Construction and 
Operat ional  Guide l ines for  Pharmaceut ica l 
Production" (DB31/T 1400-2023)
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Corporate Governance and Management

Board Structure
Henlius continues to enhance the independence, professionalism, and diversity of its Board of Directors. In the reporting period, the board of 
directors consists of 11 members, including:

Board Operation
The Company has five committees: the Audit Committee, the Remuneration Committee, the Nomination Committee, the Strategy 
Committee, and the Environmental, Social and Governance Committee (ESG Committee). Each committee member strictly implements his 
or her respective duties and functions to ensure sustainable and healthy corporate development. 

Risk Management
Henlius places a high emphasis on risk management and internal control to address various potential crises and emergencies. The Crisis 
Management Committee and working groups strictly adhere to the Crisis Management System, follow the three principles of "promptness, 
comprehensive, and objectivity", and conduct comprehensive monitoring, assessment, resolution, and post-event review of potential crises. 
Building on this foundation, we have established a "Three Lines of Defense" risk management framework in accordance with the COSO 
Enterprise Risk Management (ERM) guidelines:

6LQFH�������ZH�KDYH�HQJDJHG�(<�DV�WKH�DXGLWRU�IRU�WKH�*URXS
V�¿QDQFLDO�UHSRUWV��$V�RI�WKH�HQG�RI�WKH�UHSRUWLQJ�SHULRG��WKHLU�DXGLWRU�WHQXUH�KDV�
reached seven years.

1
Female director 

4
Independent non-
executive directors

5
Non-executive 

directors

5
Directors have 

obtained doctorates

Committee Meetings held

Audit Committee 5

Remuneration Committee 1

Nomination Committee 4

Strategy Committee 3

ESG Committe 1

Business departments Crisis Management Committee Audit Committee

Identify risks and report them to the Crisis 
Management working groups

Assess the significance of risks and establish 
working groups to address them

Provide overall supervision and final oversight of 
risk management 

During the reporting period, General Meeting of Shareholders, Board Meeting and Supervisory Meeting:

Number of Meetings Held Meeting Overview

Board Meeting 17

A total of 65 resolutions were considered, which primarily included: business development (BD) 
WUDQVDFWLRQV��FRQQHFWHG�WUDQVDFWLRQV��¿QDQFLDO�ORDQV�JXDUDQWHHV��SHUVRQQHO�UHODWHG�PDWWHUV��SULPDULO\�
including the appointment of new senior executives), matters related to periodic reports, establishment of 
VXEVLGLDULHV��DQG�PDWWHUV�UHODWHG�WR�SULYDWL]DWLRQ�

Supervisory Meeting 6
A total of 15 resolutions were considered, which primarily included matters related to periodic reports, the 
DSSRLQWPHQW�RI�H[WHUQDO�DXGLWRUV��DQG�PDWWHUV�UHODWHG�WR�SULYDWL]DWLRQ�

Meeting of 
Shareholders

4
A total of 25 resolutions were considered, which primarily included matters related to the amendment of 
the articles of association, annual matters, and connected transactions.

'XULQJ�WKH�UHSRUWLQJ�SHULRG��WKH�PHHWLQJV�RI�WKH�%RDUG
V�VSHFLDOL]HG�FRPPLWWHHV�ZHUH�KHOG�DV�IROORZV�

The company has proactively established a performance evaluation system to link executives' pay to business performance, with periodic 
UHYLVLRQV�DQG�UH¿QHPHQWV�LPSOHPHQWHG�EDVHG�RQ�SUDFWLFDO�RXWFRPHV�





/upload/202406/21/BusinessEthicsandAnti-corruptionPolicy.pdf
https://www.fosunpharma.com/content/details182_707.html
/en/index.html
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During the reporting period, the Company carried out an annual employee training on ethical standards for all the employees (including 
GLVSDWFKHG�HPSOR\HHV�DQG�FRQWUDFWRUV���(PSOR\HHV�ZHUH�UHTXLUHG�WR�¿QLVK�RXU� WUDLQLQJ�RQ�Anti-corruption Regulations, Business Ethics and 
Compliance Policy�DQG�RWKHU�DQWL�FRUUXSWLRQ�UHJXODWLRQV��DQG�SDVV�RQOLQH�FRPSOLDQFH�WHVW��$�&RPSOLDQFH�&RQ¿UPDWLRQ�/HWWHU�ZRXOG�EH�LVVXHG�
IRU� WKRVH�ZKR�SDVVHG�WKH� WHVW��ZKLFK�PDUNHG�WKH�FRPSOHWLRQ�RI� WKH�DQQXDO�FRPSOLDQFH�FHUWL¿FDWH��DQG�DV�D�SDUW�RI� WKH�HPSOR\HHV
�DQQXDO�
SHUIRUPDQFH�UHYLHZ��'XULQJ�WKH�UHSRUWLQJ�SHULRG��DOO�HPSOR\HHV�FRPSOHWHG�WUDLQLQJ��H[DPLQDWLRQV��DQG�FHUWL¿FDWLRQ�VLJQRIIV��ZLWK�D������VLJQ�RII�
rate.

$GGLWLRQDOO\��+HQOLXV�HPSKDVL]HV�WKH�SURPRWLRQ�RI�EXVLQHVV�HWKLFV�DQG�DQWL�FRUUXSWLRQ�DZDUHQHVV�DW�WKH�ERDUG�OHYHO��'XULQJ�WKH�UHSRUWLQJ�SHULRG��
we conducted one training for the Board of Directors covering whistleblowing and anti-corruption topics, with a 100% participation rate. 

	◦ Employees must complete responsible marketing 
training on the online platform within two weeks of 
onboarding
	◦ Employees must attend an online orientation 
session, which includes responsible marketing 
training conducted by the Compliance and Finance 
departments within two months of onboarding

/upload/202406/21/ResponsibleMarketingPolicy.pdf
/upload/202406/21/ResponsibleMarketingPolicy.pdf
/upload/202406/21/ResponsibleMarketingPolicy.pdf
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Protecting Information Security
Henlius strictly abides by the laws and regulations in the regions where we operate, including the Consumer Protection Law of the People's 
Republic of China, the Cybersecurity Law of the People's Republic of China and the Personal Information Protection Law of the People's 
Republic of China.  We have updated policies and systems including the General Outline of the Information Security Management System of 
Henlius Information Technology Department, the Information Security Management Strategy of Henlius Information Technology Department and 
added New Threat Intelligence Management Strategy. Meanwhile, we enlarge the application coverage of the Information Security Management 
Code of Henlius Employees, and the Security Management Measures for Information System Construction of Henlius Information Technology 
Department to all staff. In 2024, Henlius successfully passed a review of annual audit of ISO/IEC 27001:2022 information security management 
V\VWHP�FHUWL¿FDWLRQ��'XULQJ�WKH�UHSRUWLQJ�SHULRG��QR�PDMRU�LQIRUPDWLRQ�VHFXULW\�LQFLGHQWV�RFFXUUHG�LQ�WKH�&RPSDQ\�

Henlius attaches great importance to personal information protection. The Company established Henlius Personal Information Protection 
System to ensure the legal, reasonable and safe processing and use of personal information. To protect customer information, we effectively 
prevent malware infections, data breaches, and external attacks through regular vulnerability scans, penetration testing, and endpoint security 
PDQDJHPHQW��$GGLWLRQDOO\��ZLWK�FXVWRPHU�DXWKRUL]DWLRQ��ZH�FRQGXFW�UHJXODU�GDWD�EDFNXSV�WR�HQVXUH�UDSLG�GDWD�UHFRYHU\�LQ�WKH�HYHQW�RI�KDUGZDUH�
failures, cyberattacks, or natural disasters.

 Building on this foundation, we have established a comprehensive information security emergency response and protection mechanism:

Protecting Intellectual Property
+HQOLXV�¿UVW�REWDLQHG�FHUWL¿FDWLRQ�IRU�WKH�Enterprise Intellectual Property Management Standard
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Environmental Performance

Appendix I: Key Performance Table

Performance Indicators Unit 2022 2023 2024

Energy Use

Natural gas consumption Cubic meter 2,989,137 3,183,287 3,007,232

Gasoline (self-owned vehicle gasoline consumption) Litre 7,738.90 11,680.58 13,125.95

Power consumption (purchased power) Kilowatt-hour 25,747,474 26,414,814 26,536,047

Comprehensive energy consumption GJ 206,789.02 216,709.82 210,485.50

Comprehensive energy consumption intensity *1 GJ/Litre 4.31 4.51 4.38

Comprehensive energy consumption intensity *2 GJ/10,000CNY 0.64 0.40 0.37

Resource Use

Water consu
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Employee Performance

Performance Indicators Unit 2022 2023 2024

Employee employment

Total number of employees Person 3,406 3,637 3,515

Number of contractual employees Person 3,381 3,612 3,491

Number of contractual employees (employees with 
disabilities)

Person 19 19 18

Number of rehired retirees (excluding labor outsourcing 
or labor dispatchers)

Person 6 6 6

Number of male employees Person 1,614 1,776 1,658

Number of female employees Person 1,792 1,861 1,857

Number of employees over 50 years old Person 39 43 45

Number of employees aged 30-50 Person 1,810 2,129 2,260

Number of employees under the age of 30 Person 1,557 1,465 1,210

Number of employees working in Chinese mainland Person 3,338 3,589 3,480

Number of employees working in Hong Kong, Macao 
and Taiwan

Person 0 0 0

Number of employees working overseas Person 68 48 35

Number of employees by education: Doctor Person 129 134 124

Number of employees by education: Master Person 737 706 684

Number of employees by education: Undergraduate Person 1,870 2,043 1,938

Number of employees by education: Below College 
Level 

Person 670 754 769

Employee turnover rate *1 % 16 17.55 17.74

Employee turnover rate by gender: Male Employees % 17.86 18.72 21.61

Employee turnover rate by gender: Female Employees % 14.26 16.40 13.95

Employee turnover rate by age: Over 50  % 18.75 29.51 23.73

Employee turnover rate by age: 30-50 years old % 17.46 18.37 18.56

Employee turnover rate by age: Less than 30 years old % 14.17 15.90 15.91

Employee turnover rate by region: Chinese Mainland % 15.83 17.15 17.38

Employee turnover rate by region: Overseas % 23.60 39.24 42.62

The calculation caliber is the number of departures / (number of 
departures + total number of employees) * 100%

*1:
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Product Quality and Safety

Performance Indicators Unit 2022 2023 2024

Total number of violations related to health and safety, 
labelling of products and services provided

Case 0 0 0

Total number of violations of laws and regulations in 
marketing

Case 0 0 0

Total number of violat ions of customer pr ivacy 
violations 

Case 0 0 0

Percentage of total products sold or shipped subject to 
be recalled for safety or health reasons

% 0 0 0

Number of complaints received about products and 
services 

Case 12 6 1

Complaint handling rate about products and services % 100 100 100

Supplier Performance

Performance Indicators Unit 2022 2023 2024

East China Company 597 543 632

South China Company 46 22 26

Central China Company 12 6 12

North China Company 127 104 102

Northwest China Company 2 0 3

Southwest China Company 20 12 13

Northeast China Company 5 4 5

Hong Kong, Macau and Taiwan Company 1 2 10

Overseas Company 43 51 77

Total Number of Suppliers Company 853 744 880
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Disclosure Issues/ Disclosure Items Topics Sections

GRI 306: Waste 2020

306-1 :DVWH�JHQHUDWLRQ�DQG�VLJQL¿FDQW�ZDVWH�UHODWHG�LPSDFWV Strengthening Environmental Management

306-2 0DQDJHPHQW�RI�VLJQL¿FDQW�ZDVWH�UHODWHG�LPSDFWV Strengthening Environmental Management

306-3 Waste generated Strengthening Environmental Management

306-5 Waste directed to disposal Strengthening Environmental Management

GRI 401: Employment 2016

401-1 New employee hires and employee turnover Appendix I: Key Performance Table

401-2
Benefits provided to full-time employees that are not provided to temporary or part-time 
employees

Employee Motivation and Care

GRI 403: Occupational Health and Safety 2018

403-1 Occupational health and safety management system Occupational Health and Safety

403-5 Worker training on occupational health and safety Occupational Health and Safety

403-7
Prevention and mitigation of occupational health and safety impacts directly linked by 
business relationships

Occupational Health and Safety

403-9 Work-related injuries Occupational Health and Safety

403-10 Work-related ill health Occupational Health and Safety

GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee Appendix I: Key Performance Table

404-2 Programs for upgrading employee skills and transition assistance programs Employee Development and Growth

GRI 405: Diversity and Equal Opportunity 2016

405-1 Diversity of governance bodies and employees Corporate Governance and Management; Employee Rights and Interests and Employment

GRI 406: Non-discrimination 2016

406-1 Incidents of discrimination and corrective actions taken Employee Rights and Interests and Employment

GRI 408: Child Labor 2016

408-1 2SHUDWLRQV�DQG�VXSSOLHUV�DW�VLJQL¿FDQW�ULVN�IRU�LQFLGHQWV�RI�FKLOG�ODERU Employee Rights and Interests and Employment

GRI 409: Forced or Compulsory Labor 2016

409-1 2SHUDWLRQV�DQG�VXSSOLHUV�DW�VLJQL¿FDQW�ULVN�IRU�LQFLGHQWV�RI�IRUFHG�RU�FRPSXOVRU\�ODERU Employee Rights and Interests and Employment

GRI 416: Customer Health and Safety 2016
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Subject Areas, Aspects, General Disclosures and KPIs Corresponding Chapter 

B4: 
Labour 
Standards

General 
Disclosure

Information on:
(a) the policies; and
�E��FRPSOLDQFH�ZLWK�UHOHYDQW�ODZV�DQG�UHJXODWLRQV�WKDW�KDYH�D�VLJQL¿FDQW�LPSDFW�RQ�WKH�LVVXHU�
relating to preventing child and forced labour.
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Subject Areas, Aspects, General Disclosures and KPIs Corresponding Chapter 

B7 Anti-
corruption

General 
Disclosure

Information on:
(a) the policies; and
�E��FRPSOLDQFH�ZLWK�UHOHYDQW�ODZV�DQG�UHJXODWLRQV�WKDW�KDYH�D�VLJQL¿FDQW�LPSDFW�RQ�WKH�LVVXHU�
relating to bribery, extortion, fraud and money laundering.

Implementing Responsible Operations

B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting period and the outcomes of the cases. Implementing Responsible Operations

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are implemented and monitored. Implementing Responsible Operations

B7.3 Description of anti-corruption training provided to directors and staff. Implementing Responsible Operations

Community

B8: 
Community 
Investment

General 
Disclosure

Policies on community engagement to understand the needs of the communities where the issuer operates and to ensure its activities take into consideration the 
communities' interests.

Building a Caring Community

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport). Building a Caring Community

B8.2
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Appendix IV: Feedback
In order to continuously improve the sustainable development of Henlius, we would like to collect your useful feedback, which will serve as an important basis for us to improve our work. We sincerely thank you for your valuable suggestions on this report.

Your Feedback
���*O�HFOFSBM
�UIF������)FOMJVT�&4(�3FQPSU�JT�

▢ Very good ▢ Quite good ▢ Somewhat good ▢ Not so good ▢ Not good at all

���5IF�EJTDMPTVSF�PG�UIF������)FOMJVT�&4(�3FQPSU�JT�

▢ Very informative ▢ Quite informative ▢ Somewhat informative ▢ Not so informative ▢ Not informative at all

���5IF�RVBMJUZ�PG�JOGPSNBUJPO�EJTDMPTFE�JO�UIF������)FOMJVT�&4(�3FQPSU�JT�

▢ Very high ▢ Quite high ▢ Somewhat good ▢ Quite low ▢ Very low

���8IJDI�PG�UIF�GPMMPXJOH�BSFBT�JO�UIF������)FOMJVT�&4(�3FQPSU�OFFE�UP�CF�TUSFOHUIFOFE�

▢ Idea elaboration ▢ Data & charts ▢ Case studies ▢ Topics ▢ Images

Contact us: 
$GGUHVV�����)��%��%XLOGLQJ��1R�����<L]KRX�5G��;XKXL�'LVWULFW��6KDQJKDL

Postcode:200233		  Website:www.henlius.com

Tel:+86 021 33395800		 E-mail: PR@henlius.com

Your Information:

/BNF� 0SHBOJ[BUJPO� $POUBDU�/VNCFS� &NBJM�"EESFTT�

���*O�UIF������)FOMJVT�&4(�3FQPSU
�ZPV�XPVME�MJLF�UP�BEE�B�TFDUJPO�PO�

▢ Corporate governance, in particular:

▢ 

http://www.henlius.com
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Shanghai Henlius Biotech, Inc.

http://www.henlius.com

