Shanghai Henlius Biotech Inc.

Diversity Policy

1. Purpose

1.1 To further the corporate culture development of Shanghai Henlius Biotech Inc.
(hereinafter referred to as "Henlius", the "Company" or "we"), the Company places
significant emphasis on and actively cultivates diversity by local laws. The objective of
this policy is to establish an equitable, impartial, transparent, and reliable employment
environment and working atmosphere, aiming to eradicate all forms of bias and
discrimination and enable all employees to experience a sense of contentment and
inclusion.

1.2 This Policy also sets out the approach adopted by the Board of Directors of
Henlius (the “Board”) to achieve diversity among its members.

2. Scope

2.1 This Policy applies to Henlius and its subsidiaries, including the Board, management
(including senior, middle, and junior management), and all employees (including full-time
employees, part-time employees, dispatched workers, and temporary staff). All Directors,
management personnel, and employees are responsible for supporting and promoting
workforce diversity in accordance with applicable local laws.

3. Responsibility

3.1 The Board of Directors of Henlius is responsible for reviewing and approving the
diversity policy and target, regularly overseeing and reviewing the Company's
diversity performance and progress in achieving goals. The Nomination Committee of
the Company (the “Nomination Committee”) is responsible for reviewing and
assessing the composition of the Board and making recommendations to the Board
regarding the appointment of new Directors.

3.2 The ESG Committee of the Board is responsible for overseeing and guiding the
implementation of the diversity policy at the employee level, conducting regular
reviews of the Company’s diversity management practices, and evaluating and
establishing workforce diversity objectives.

3.3 The Henlius ESG Working Group is responsible for developing the diversity
policy and organizing its implementation. The Working Group also promotes diversity
and inclusion initiatives, including employee training on diversity, to support a diverse
workforce and ensure the effective implementation of this Policy.

3.4 All business departments of the Company collaborate actively in executive
business operations and consistently support the implementation of diversity policy



across all business departments.

4. Board Diversity

4.1 To achieve sustainable and balanced development, the Company regards
increasing diversity at the Board level as a key element in supporting the achievement
of its strategic objectives and long-term sustainability. A truly diverse Board will include
members with a wide range of talents, skills, knowledge, regional and industry
experience, educational backgrounds, ages, cultural perspectives, gender, and other
attributes, enabling them to contribute their respective strengths. To promote diversity
in perspectives and viewpoints among Board members, this Policy provides that the
appointment and re-appointment of Directors shall take into account a number of
factors. The Board will consider factors including gender, age, cultural and educational
background, ethnicity, place of residence, professional experience, skills, knowledge,
length of service, regulatory requirements, and the legitimate interests of the
Company’s shareholders.

4.2



recruitment, employment, and remuneration without any form of discrimination based
on gender, age, race,



